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Despite an increasingly challenging funding 
environment and the closure of several long-running 
projects, SRS has continued to uphold its mission 
with integrity, dedication, and resilience. Our 
commitment to advancing labour rights, workplace 
safety, climate and gender justice, child rights, and 
youth development in Bangladesh has grown 
stronger.

Throughout the year, the team worked tirelessly to 
sustain ongoing initiatives, deepen engagement with 
key stakeholders, and explore new avenues for 
collaboration. SRS’s active participation in national 
dialogues, evidence-based policy advocacy, and 
direct support to workers has reinforced its standing 
as a credible and trusted voice in Bangladesh’s 
labour rights landscape.

I sincerely acknowledge and appreciate the 
extraordinary dedication and professionalism 
demonstrated by the entire SRS team during this 
challenging period.

GENERAL SECRETARY'S
MESSAGE

Tanim Hussain Shawon
General Secretary, SRS

The year 2025 has been a test of resilience for SRS, 
yet it has also reaffirmed the strength of our values 
and the unwavering commitment of our team. In the 
face of funding uncertainties and shifting 
development priorities, SRS has remained steadfast 
in its commitment to promote justice, dignity, and 
rights for the most marginalized workers and 
communities in Bangladesh.

As Chairperson, I extend my heartfelt appreciation 
to our staff, partners, supporters, and governing 
body members. Your collective efforts have enabled 
SRS not only to navigate a difficult year but also to 
lay the groundwork for new opportunities and 
stronger alliances in the future. Together, we will 
continue striving for a more just and equitable 
Bangladesh.

Ms. Khushi Kabir
Chairperson, SRS

CHAIRPERSON'S
MESSAGE
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MESSAGE FROM THE
EXECUTIVE DIRECTOR
The timeframe of July 2024- June 2025 has a significant impact on the 
Bangladeshi political landscape and marked a period of learning and 
consolidation for the Safety and Rights Society (SRS). 2024, the year of 
awakening, remembers the sacrifice of every working person with their lives, and 
services for the common goal of bringing a change. With the turmoil in the 
intertwined political scene, we strengthened our role as a rights-based 
organization working across Bangladesh’s labour rights, civic space, climate 
justice, and inclusive development landscape. We have significantly contributed 
to the Labour Reform Commission’s mission in 2025. SRS projects executed this 
year reflected our commitment to protecting vulnerable communities—workers, 
women, minorities, and civil society groups—while deepening our engagement 
with public institutions, media, and national policy spaces, including the 
democratic budget movement. We are also proud to support the initiative of 
operating a day-care centre for the children of women garment workers through 
SRS funding.

Through joint action and strong partnerships with relevant stakeholders, SRS 
continued to amplify the voices of those who are marginalized. From advancing a 
Just Energy Transition in the RMG sector, to building civil society capacities 
under the SUSHIL initiative, to promoting gender justice, digital literacy, and 
participatory governance, to nationwide campaigning for a gender-responsive, 
youth-focused, and climate-sensitive budget, our different teams exhibited 
persistent effort, endurance, resilience and integrity.
As Bangladesh transitions toward cleaner energy, stronger governance 
mechanisms, and more democratic and equitable development, SRS remains 
devoted to safeguarding that rights, justice, and inclusion remain at centre of the 
national agenda. 

We extend our appreciation to our partners, donors, board members, and most 
importantly, the communities and right holders we serve.

Sekender Ali Mina
Executive Director
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Management and
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Ms Shahida
Parveen Shikha
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Eng. Ms. Asma 
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ORGANIZATION
Established in 2009, Safety and Rights Society (SRS) is a national non-profit organization promoting labour 
rights, women rights, decent workplace, accountable governance, youth empowerment, and climate justice. 
SRS works across Bangladesh to improve workplace safety, protect workers’ rights, and strengthen public 
safety through research, training, and advocacy.

With a growing focus on sustainability, adhering with the SDGs, SRS supports a Just Energy Transition in the 
labour sector by helping workers prepare fair and climate-responsive practices, and engaging employers, 
CSOs, and government institutions. SRS also prioritizes youth empowerment, equipping marginalized young 
people with skills and opportunities to participate in the evolving labour market and democratic budget 
movement.

By connecting labour rights, sustainability, governance, and youth development, SRS contributes to a more 
equitable, inclusive, and rights-respecting society.

ABOUT THE

STRATEGIC GOALS: 
Improving Workplace Health and Safety and ensuring compensation rights. 
Contributing to SRS initiatives towards the development of a decent workplace and economic 
growth. 
Reducing all forms of discrimination and violence against women, children ,and other marginalized   
groups.
Actively supporting freedom of association, social security, and well-being of workers.
Standardize the institutional capacity.
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OUR JOURNEY
IN DATA

Total Activities (Trainings + Events) : 242

42%58%

Total People Reached

10,044

Female Male

Social Media Reach 100,000+

299 16 02
Direct youth
participation

Youth employment
support

Knowledge
Products Produced
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Sumi 
Female garment worker

LABOUR
The Workplace Safety, Compensation and Accountability (WSCA) project focused on 
improving workplace health and safety while ensuring the protection of workers’ 
compensation rights. The project aimed to support decent work and promote sustainable 
economic growth by strengthening responsible business practices. A key focus was placed on 
reducing all forms of discrimination and violations against women, children, and other 
vulnerable groups in the workplace. Additionally, the project promoted freedom of association, 
social security, and the overall well-being of workers. It also worked towards standardizing and 
enhancing institutional capacities to ensure effective enforcement of labor rights and 
workplace protections.

24 cases of information collection of workplace 
death and injury.
66 workers were provided legal support for 
compensation and wages.
Assisted 1 worker to apply for assistance from the 
Bangladesh Labor Welfare Fund (BLWF) and 
received financial assistance of BDT 60,000.
BDT 11,00,000 recovered for the workers as 
compensation against different cases.
856 workers participated in 43 discussion 
meetings on Bangladesh Labour Act (BLA) and 
Occupational Safety and Health (OSH).
126 construction workers trained in 6 day-long 
BLA and OSH training
25 developer company officials were sensitized on 
safety for construction workers.
Organised an advocacy meeting with the Labour 
Court for strengthening legal aid services. 
25 media persons were sensitized on the report of 
workplace death through dialogue
200 SRS women’s group members have increased 
knowledge on SRHR and Gender.
More than 2200 workers participated in various 
campaigns.

“No female worker should be deprived
of maternity benefits.”

A sufferer of unlawful and irresponsible business practices.
Sobhanbagh, Savar, Dhaka

RIGHTS
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GENDER JUSTICE & CLIMATE JUSTICE
In partnership with Oxfam in Bangladesh, Safety and Rights Society (SRS) promoted Just Energy 
Transition (JET) in Bangladesh’s Ready-Made Garment (RMG) sector. It aimed to safeguard 
workers’ rights and livelihoods as the sector moves toward renewable energy through capacity 
building of Workers’ Rights Organizations (WROs) and Trade Unions (TUs) to advocate for inclusive, 
worker-centered energy policies.

Moreover, in partnership with Kaizen CRS, SRS aimed to promote clean, safe, cost-effective, and 
time-saving cooking solutions among RMG workers. This initiative focused on introducing and 
encouraging the adoption of e-cooking appliances as an alternative to traditional cooking 
methods that often cause health, environmental, and safety risks. The initiative contributed to 
empowering RMG workers—especially women—to adopt modern technologies that save time, 
improve health outcomes, and align with Bangladesh’s clean energy transition goals.

250 participants from workers groups, TUs, CSOs, industrial managements, and journalists in 
sensitization/ advocacy meetings.

2 TV Talk Shows broadcast on a) Just Energy Transition: Industry, Workers, and the Economy 
Channel 24, b) Renewable Energy in RMG Sector: Challenges and Possibilities on ATN. Both talk 
shows were introduced by a brief documentary and aired on all the digital platforms managed by 
the channels.

14 multimedia reports produced and aired by 7 Media Fellows from prominent national media 
houses. 

44 participants from the government, civil society, and RMG industry participated in the national 
dialogue.

Developed and distributed IEC materials (6 categories) to enhance JET literacy.

2727 total participants trained through 120(Community Based-108, Women’s Cafe based-11, 
Factory Based-01) e-cooking training sessions on safety, health, budgeting, and efficiency 
conducted throughout the project duration.  

83% of participants were women, ensuring inclusivity.

Practical demonstrations were conducted in S S Fashion BD Limited factory premises.

Post-training feedback showed 100% participants reported increased awareness of safe and 
eco-friendly cooking.



s a f e t y a n d r i g h t s . o r g 9

ANNUAL REPORT 2025

Through the USAID BIJOYEE Project, led by CARE 
Bangladesh, SRS aimed to empower marginalized 
youth aged 18–35—particularly NEET youth, Dalit 
youth, second-language community youth, and gig 
workers—by equipping them with soft skills, digital 
literacy, entrepreneurship knowledge, and workforce 
readiness capacities.

Operating through a hub-and-spoke model across 
Dhaka, Chattogram, Khulna, and Rangpur divisions, 
the project focuses on strengthening youth 
leadership, improving employability, and connecting 
youth to essential services. The initiative also built 
the institutional capacity of 10 Youth-Led 
Organizations (YLOs) to enhance local advocacy, 
inclusion, and community-level youth engagement. 
Its overall objective is to ensure marginalized youth 
gain economic opportunities, leadership roles, civic 
awareness, and pathways to decent work.

youth enrolled in soft skills, digital literacy, 
and employability training.299 

youth completed the training.296
secured jobs through project support.
16 YOUTH

Organizations (YLOs) identified for 
capacity building.

12 YOUTH-LED

training sessions completed across 4 hubs.
10 TOTAL 

demonstrating strong participant 
retention.

ONLY 3 DROPOUTS

YOUTH 

Jannatul Ferdous, 22
Dhaka Hub

“As someone from a second-language community, 
opportunities were always limited. 
BIJOYEE made me feel included, skilled, and 
capable of working in new sectors.”    

DEVELOPMENT
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GOOD GOVERNANCE
SRS believes in the ability of local Civil Society Organizations (CSOs), alliances, networks and multi-actor 

platforms to engage in meaningful policy dialogue and influence authorities as actors of good governance and 

development. To actualize the belief, SRS is supporting 123 grassroots CSOs who lack the capacity or 

enabling environment to effectively represent, unite, and influence the development discourse of Bangladesh 

as actors of good governance. By creating the necessary social setting to encourage a more honest and 

productive dialogue between the CSOs, their networks and allies will be able to effectively influence domestic 

policies and preserve basic rights of civic space. At the same time, the CSOs having the skills, abilities, and 

competences to improve their performance to defend human rights and the promotion of a more democratic 

society, together they will be able to design better and safer strategies to influence both institutional policies 

for the protection of fundamental rights. 

Strengthened evidence-based advocacy through FGDs, IDIs, national surveys, and public 
hearings across 9 districts.

Enhanced civil society capacity with training on journalism, podcasting, advocacy planning, 
issue-based campaigning, and technical support for CSOs.

Promoted inclusive policy engagement through national dialogues, workshops, consultations, and 
Hub meetings.

Advanced civic awareness via roadshows on digital security, information rights, and VLR 
dissemination.

Expanded collaboration by launching the CSO Hub platform and hosting bi-annual Hub and 
cross-sector partnership events.

Supported democratic participation through the People’s Budget Assembly and the World Press 
Freedom Day commemoration.

Ensured transparency and accountability with project and annual financial audits (AAB).

Strengthened coordination through regular CSO, advisory, and development partner meetings.
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The Democratic Budget Movement (DBM) conveys 

people’s voices into Bangladesh’s national budgeting 

process, making it more transparent, fair, and 

responsive to actual community requirements. By 

engaging youth, women, and marginalized people 

through workshops, public hearings, and open 

dialogues, DBM helps youth to understand the 

budget and speak up about what truly matters to 

the specific category of people. Focusing on gender, 

climate, and youth agendas, the movement provides 

a platform for excluded people to influence budget 

decisions that shape their lives and opportunities. 

This year, DBM reached nine districts and 

culminated in a powerful People’s Budget Assembly 

in Dhaka, uniting numerous stakeholders behind the 

call for a more just, fair, and inclusive budget.

1 Strategic Meeting with ActionAid Bangladesh to 
shape DBM’s future strategic direction, 
strengthen collaboration, and leadership.

Bangla Concept Note developed and distributed 
across 9 districts, outlining DBM’s vision on 
transparency, gender budgeting, youth budgeting, 
and climate budgeting.

9 Workshops conducted across 9 districts on 
gender, climate, and youth budget allocation, 
including Dhaka.

9 Public Hearings held to capture citizens’ 
voices on budget priorities.

Coordination ensured participation from CSOs 
and duty bearers in every district.

1 Workshop in Dhaka examining current 
allocations for gender, climate, and youth.

1 Public Hearing in Dhaka with 24 participants.

1 National Policy Dialogue held in Dhaka with 49 
participants focusing on equitable and 
transparent budgeting.

The People’s Budget Assembly brought together 303 CSO activists, budget analysts, and community members 
to demystify the national budgeting process and advocate for participatory budgeting. The event emphasized 
transparency, local government accountability, and people-centered fiscal policy. Key demands were 
documented and shared with relevant authorities for inclusion in the upcoming fiscal year’s national budget.

PEOPLE’S
BUDGET ASSEMBLY 

DEMOCRACY
BUDGET 
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Safety and Rights Society (SRS) established a Day Care Center in Mohammadpur, Dhaka, to 

ensure safe childcare and promote the economic empowerment of working women, 

particularly garment workers whose children currently lack proper care.

Enrolled 24 children, with a consistency of 18 children of working women at the Child 

Care Centre for a safe, nurturing space.

150 working mothers and children received free healthcare through a medical camp 

in December 2024.

Ensured early childhood care and learning for underprivileged children.

Strengthened community engagement and moved toward a sustainable childcare 

model.

AND DEVELOPMENT
CHILD CARE

All photographs used here were taken only after obtaining informed consent from the children’s legal guardians,
in accordance with safeguarding policy.
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• 200 women’s group members 
gained SRHR and gender 
knowledge
• Women workers supported 
against discrimination and 
maternity benefit denial
• 83% of 2727 e-cooking 
participants were women
• Gender-inclusive participation 
strengthened in energy transition
• Reliable childcare access 
enhanced women’s economic 
participation

• Advocacy conducted with Labour Court to strengthen legal aid
• 25 journalists sensitized on workplace death reporting
• 123 grassroots CSOs supported in strengthening civic engagement
• FGDs, IDIs, surveys, and public hearings conducted in 9 districts
• Trainings delivered on journalism, podcasting, advocacy planning,    
  issue-based campaigning
• National dialogues, workshops, consultations, and Hub meetings held
• Roadshows on digital security, information rights, and VLR conducted
• CSO Hub launched with bi-annual cross-sector events
• People’s Budget Assembly engaged 303 pariticipants
• Financial audits ensured accountability

DECENT WORK
& ECONOMIC
GROWTH

8

5

7

1316

• 24 cases of workplace death/injury 
documented
• 66 workers received legal support
• BDT 1.1 crore recovered as 
compensation
• 1 worker received BLWF support of 
BDT 60,000
• 856 workers attended 43 meetings 
on Labour Act & OSH
• 126 construction workers trained
• 25 developers sensitized on 
workplace safety
• 2200+ workers reached through 
awareness campaigns
• Strengthened enforcement of 
labour rights and OSH practices
• 16 youth placed into jobs

GENDER
EQUALITY

• 2727 people trained on clean 
e-cooking across 120 sessions 
(108 community, 11 café, 1 factory)
• Factory-based practical 
demonstrations conducted
• 250 participants sensitized on 
renewable/just energy issues
• 2 national talk shows on 
renewable energy broadcast
• 14 multimedia reports published
• 6 types of IEC materials 
developed and distributed

AFFORDABLE
& CLEAN
ENERGY

• 2727 individuals shifted toward 
low-carbon household energy
• 44 participants engaged in 
national renewable energy dialogue
• Climate budgeting discussed in 9 
district workshops
• Climate-focused 
recommendations put forward in 
national dialogues and the People’s 
Budget Assembly

CLIMATE
ACTION

PEACE, JUSTICE
& STRONG
INSTITUTIONS

CONTRIBUTIONS TO
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• 299 youth enrolled in 
employability, soft skills, and digital 
literacy training
• 296 youth completed training
• 16 youth secured jobs
12 Youth-Led Organizations 
strengthened
• 10 training sessions completed 
across 4 hubs
• Only 3 dropouts

• Legal/compensation support targeted to 
vulnerable workers
• Training, leadership, and employability 
support for NEET youth, Dalit youth, 
second-language community youth, and 
gig workers

PARTNERSHIPS
FOR THE GOALS17

1
3

4 10

• 12 Youth-Led Organizations 
strengthened for leadership and 
advocacy
• CSO Hub platform expanded 
multi-actor coordination
• Regular coordination meetings 
with CSOs, advisory bodies, and 
development partners

• Promoted clean, energy-efficient 
household cooking technologies 
through practical demonstrations 
and training

NO POVERTY

• 24 children enrolled in childcare; 
18 regularly attending
• 150 mothers and children 
received free healthcare
• Safe, nurturing early childhood 
learning ensured
• 2727 trained on safe, healthy, and 
efficient e-cooking
• 100% trainees reported increased 
awareness of safe cooking

GOOD HEALTH
& WELL-BEING

• 299 youth trained in soft skills, 
digital literacy, and 
entrepreneurship
• Capacity building provided to 10 
Youth-Led Organizations

QUALITY 
EDUCATION REDUCED

INEQUALITIES

CONTRIBUTIONS TO

RESPONSIBLE
CONSUMPTION
& PRODUCTION12
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Total Number of
People Covered in 

the Reporting
Period

Workplace Safety, 
Compensation and 
Accountability 
(WSCA)

Diakonia January 
2021 to 
September 
2025

July  2024
to June
2025

26,216,915 6,469,475

13
3

0

19
0

0

5
70 0 0 0

Supporting the 
Unity and 
Sustainability of 
Civil Society 
Organizations 
(CSOs) to uphold 
Human rights, 
National Integrity 
and rule of Law in 
Bangladesh 
(SUSHIL)

ActionAid
Bangladesh

August
2023 to
December
2026

July  2024
to June
2025

5,545,563 2,979,750

10
4

14
9

12
1 0 24 0

Fashion Forward: 
Promoting a Just 
Transition for RMG 
Workers

Oxfam June 2024
to March
2025

July 2024
to June
2025

8740833 7,121,042

15
6

3
0

4

14
8 0 24 0

Improving respect 
for workers’ labor 
rights, including 
occupational safety 
and health and a 
world of work free 
from gender-based 
violence and 
harassment, in 
Bangladesh

The
Solidarity
Center

October
2022 to 
October
2026

July
2023 to
June 2025   

- -
16

7

21
7

5
0 0 24 0

USAID Bijoyee 
Project

CARE
Bangladesh

September
2023 to
March
2028

July 2024
to June
2025

65,407,040 6,826,915

13
9

2
9

9

16
0 0 0 -

Child Care Sponsorship
Programme

July 2023
to
continue

July 2024 
to June
2025

1283950 290,149

10
2

19
1-

8
9 0 0

Promoting 
Awareness and 
Adoption of 
E-Cooking 
Appliances for RMG 
workers

Kaizen CRS April 2025
to
September
2025

April 2025
to June
2025

1,797,000 898,500

4
4

8

27
27

2
27

9 0 0 0

PROJECT SUMMARY
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Rubaya Nasrin Shejuti
Programme Officer-JET |
Climate Justice and Natural Resource Rights 
Oxfam in Bangladesh

SRS brings experience in community engagement, 
research coordination, and local-level 
implementation particularly in supporting evidence 
generation and outreach for renewable energy 
adoption and industrial decarbonization projects. 
Their collaboration helps strengthen policy advocacy, 
field data collection, and stakeholder engagement, 
ensuring the inclusion of marginalized and 
climate-vulnerable groups in climate action and 
sustainable energy solutions.

Ram Das 
Country Director 
CARE Bangladesh

SRS demonstrated professionalism, integrity, and 
strong technical expertise in achieving the project 
objectives. Their team showed sound understanding 
of rights-based programming, effective coordination 
with stakeholders, and compliance with donor 
requirements and reporting standards.

Khodeja Sultana
Program Manager Bangladesh
Diakonia Bangladesh Country Office

Throughout the implementing period, SRS exhibited 
a high level of professionalism, accountability, and 
thematic expertise in labour rights, gender justice, 
and democratic governance…Based on our 
partnership experience, we consider Safety and 
Rights Society (SRS) to be a reliable and competent 
implementing organization.

PARTNERS
OUR
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FUNDING 
CONSTRAINT
The halt in USAID funding globally has caused a 
heavy impact on SRS, leading to the suspension of 2 
projects intended to continue for at least 5 years. 
Also, continuous funding of Diakonia was halted due 
to their strategic move to close the office in the 
region. In addition, stakeholders’ delayed 
commitment caused a significant imbalance in 
programme planning and staff retention. These have 
resulted in job losses of SRS workers overnight. As a 
result, services like legal aid and compensation 
rights are at risk, and vulnerable populations, 
including women workers and marginalized 
populations, face increased risks of exploitation and 
lack of social harmony.  POLITICAL 

CHANGE
In July 2024, Bangladesh experienced a student 
uprising and subsequent changes in the national 
arena with the formation of an Interim Government. 
Safety and Rights has strategically continued with 
its on-going operations under the changed 
circumstances with an eye out for policy advocacy 
as and when the opportunity arose.

CHALLENGES
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Mainstream

wbivcËvnxb Kg©¯’j: Aa© eQ‡i 422 Rb kÖwg‡Ki g„Zz¨

Unsafe Workplaces Claim 422 Lives in Six Months

wbivcËvnxb Kg©¯’j: Aa© eQ‡i 422 Rb kÖwg‡Ki g„Zz¨

Unsafe Workplaces Claim 422 Lives in Six Months

Unsafe workplaces claim 422 lives in six months: 
Survey

At least 422 workers lost their lives in 373 
workplace accidents in the country between 
January and June this year, 

wbivcËvnxb Kg©¯’j: Aa© eQ‡i 422 Rb k«wg‡Ki g…Z¨y ‡mdwU GÛ 

ivBUm Gi Rwic

wbivcËvnxb Kg©¯’j: Aa© eQ‡i 422 Rb k«wg‡Ki g…Z¨y

mviv‡`‡k Kg©‡¶Î `yN©Ubvq wbnZ 758 k«wgK

2024 mv‡j Kg©‡¶‡Î `yN©Ubvq wbnZ K‡g‡Q 13 kZvsk

2024 mv‡j Kg©‡¶‡Î gviv ‡M‡Qb 758, m‡e©v”P XvKvq: 

GmAviGm

758 workers killed in workplace accidents across 
Bangladesh in 2024: Survey

GK eQ‡i Kg©‡¶Î `yN©Ubvq wbnZ 758 Rb k«wgK

‡cvkvK k«wg‡Ki ZviKv‡gjv

475 workers killed in workplace accidents in 6 
months: Safety and Rights Society

Qq gv‡m Kg©‡¶Î `yN©Ubvq 475 k«wg‡Ki g…Z¨y

475 workers killed in workplace accidents in 6 
months

475 workers die in workplace accidents in 
Bangladesh in Jan-Jun, 2024

475 workers killed in workplace accidents in six 
months: Report

Workplace deaths surge in Bangladesh; 475 
workers died in first half of 2024: Report

475 workplace deaths in last six months

s a f e t y a n d r i g h t s . o r g

MEDIA
EXPOSURE
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SOCIAL
MEDIA
POST

https://www.face
book.com/reel/

65929467696110
6

https://www.youtube.com/

watch?v=TpOjcmI-8RM

https://www.facebook.com/watch/?v

=1044324881003250�

https://url-shortener.me/AG75

https://url-shortener.me/AG7Y

https://url-shortener.me/AG7T

https://www.facebook.com/safetyandrights

https://www.youtube.com/watch?v=tZcY8VRzTfQ
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Gender Policy
Open Information Policy
Complaints And Response Policy
Accountability Framework
Code of Conduct
Anti Money Laundering Guidelines
Environment Policy
Anti Terrorism Policy
Bribery Gift & Hospitality Policy
Safeguarding Policy
Whistleblowing Policy
Communication & Branding Policy
Cyber Security And It Policy

23
Total Member

MALE-  57%
FEMALE- 43%

M

F

PO
LIC

IES

HEARTS AND
HERITAGE
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S M Mahmudul
Hasan

Lead 

Md. Firoz Alam
Member

Raihan Uddin
Chowdhury

Member

Md. Mehedi
Hasan
Member

Md. Atiqur
Rahman

Member

Rubaiyat
Ali Mina

Member

B-Amma
Mallika
Coordinator

The Communication Working Group brings SRS’s story to life, sharing it across media 
and digital platforms to connect meaningfully with diverse audiences. They carefully 

shape SRS messages, guided by the communication guideline.

WORKING GROUPS

Following the Financial Policy of SRS, the Procurement Team ensures that SRS 
acquires cost-effective goods and services efficiently and transparently to 

support our program’s smooth operation. 

PROCUREMENT

The SRS Safeguarding Team positions at the heart of SRS’s commitment to care, 
ensuring every team member is protected, respected, and supported in a safe 

environment.

SAFEGUARDING

Anower Hossain
Internal Auditor,

Chairperson

Faruq Hossain
Legal Officer, Member

Nasrin Mahmud
District Coordinator,

Member

Raihan Uddin
Chowdhury

Project Coordinator, 
Member

Md. Mehedi
Hasan

Logistic Officer,
Member
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PUBLICATIONS

d¨vk‡b meyR m¤¢vebv STATE OF LABOUR 2024

https://safetyandrights.org/wp-content/uploads/2025/07/1.
-Full-book-final-For-Preview.pdf

https://url-shortener.me/AG91
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Financial Summery (July 2024 to June 2025)

FINANCE
Particulars Amount of BDT Percentage

Child Care Support Center 

(Sponsorship Programme)
699,100                         2.70%

Donation & Contribution 300,397                         1.10%

Grants Received 24,243,579                   92.80%

Partnership Fund 889,500                         3.40%

Total 26,132,576                   100%

Project Wise Expenditure 

Particulars Amount of BDT Percentage

WSCA 6,469,475                     24%

SUSHIL 2,979,750                     11%

BIJOYEE 6,826,915                     25%

OXFAM 7,121,042 26%

Childcare 1,283,950                     5%

Safety and Rights Society 2,194,921                     8%

Total Expenditure 26,876,053                   100%

Contribution to the Government Exchequer

From of Contribution  July to Dec'24 Jan'25 to June'25

With holding Tax- Salary 7,500                              17,375                           

With holding Supplier 164,591                         212,028                        

Witholding Vat 150,143                         437,632                        

Total 322,234                         667,035                        
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@safety and rights society
6/5A Sir Syed Road (1st floor)
Mohammadpur, Dhaka-1207

+88-01974-666890

info@safetyandrights.org


